
Choosing the Right LinkedIn Premium Plan

Before using LinkedIn Premium, it’s important to make sure you’re choosing the plan that truly

aligns with your goals. I’ve created this checklist to help you navigate your options and pick the

perfect plan for your needs.

#1. Identify Your Primary Goal

First things first—what’s your main objective on LinkedIn? Are you looking to land your dream

job, expand your professional network, boost your sales, or recruit top talent? Knowing your goal

will help you zero in on a plan that’s tailor-made for your needs.

For example, if you’re a job seeker, the Career plan with its direct InMail messaging and profile

insights could be your secret weapon. On the other hand, if you’re in sales, the Sales Navigator

plan might be the perfect fit for you. So, take a moment to define what you want to achieve on

LinkedIn.

#2. Match Your Goal with the Right Plan

Now that you’ve identified your goal, it’s time to see which LinkedIn Premium plan aligns with it.

Each plan is designed with specific users in mind—whether you’re a job seeker, a business

professional, a salesperson, or a recruiter.

For instance, the Business plan is ideal for those looking to expand their network and establish

their brand, while the Recruiter plan offers powerful tools for talent acquisition. Take a closer

look at the features each plan offers and see how they match your objectives. Remember, the

right plan should complement and enhance your LinkedIn experience.

#3. Consider the Cost and Evaluate if it Fits Your Budget

Let’s talk dollars and cents. While LinkedIn Premium plans come with a host of benefits, it’s

essential to consider the cost and whether it fits your budget. The Career plan is the most

affordable at $29.99 per month, while the Recruiter plan starts at around $835 per month.



Ask yourself: Are the features worth the price? Can you see a clear return on investment? It’s

crucial to weigh the benefits against the cost to make sure you’re getting the best bang for your

buck.

#4. Take Advantage of Free Trials or Promotions

Not sure if a particular plan is right for you? No worries—LinkedIn often offers free trials or

promotional discounts that allow you to test out a Premium plan before committing. This is a

fantastic opportunity to explore the features, see how they fit your needs, and decide if it’s worth

the subscription.

And here’s a pro tip: Sometimes, LinkedIn might even extend your free trial if you try to cancel

before it ends. It’s a win-win situation, so take advantage of these offers when they come

around!

#5. Reflect on Whether the Potential ROI Justifies the Subscription

Finally, after testing the waters with a free trial or doing some deep thinking, ask yourself if the

plan you’re considering truly adds value to your LinkedIn experience. Will it help you achieve

your goals? Can it potentially lead to new job opportunities, sales, or valuable connections?

If the answer is yes, then the investment might just be worth it. But if you’re on the fence, it’s

okay to take a step back and reassess. The key is to make sure the benefits align with your

professional aspirations and provide a solid return on your investment.

With this checklist, you’ll have a clearer picture of which LinkedIn Premium plan is right for you.

Remember, investing in the right tools can make all the difference in achieving your professional

goals. So take your time, weigh your options, and choose the plan that will propel you forward in

your LinkedIn journey.


